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INTRODUCTION

Goldfields TVET College is a public college established under the Continuing Education and
Training Act, No 16 of 2016, and required by Section 44(3) of the Act, read in conjunction with
Section 25(3) of the same Act, to prepare and submit an annual report to the Minister for Higher

Education and Tra

In terms of Sections 25(3) and 25(4) of the Continuing Education and Training (CET) Colleges
Act, No 16 of 2006 (as amended), Public Technical and Vocational Education and Training
(TVET) Colleges are required to produce annual financial reports and comply with any
reasonable additional reporting requirements established by the Minister. Moreover, Section
44 of the Act requires colleges to report annually to the Minister regarding their performance

and use of available resources.

The report covers the general performance and organizational environment of the college
regarding how strategic and annual performance objectives and targets were achieved.
Additionally, the report reflects the college's achievements in terms of the governing structures,

administration, and student performance, as well as intervention strategies to address

underperformance.
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ABBREVIATIONS AND ACRONYMS

Annual Performance Plan
Construction SETA
CFERI Centre for Entrepreneurship and Rapid Incubation
DHET Department of Higher Education and Training
DRDLR Department of Rural Development and Land Reform
ECD Early Childhood Development
ETDPSETA Education, Training and Development Practices Sector Education and Training Authority
HRM& D Human Resource Management and Development
HRDS-SA Human Resource Development Strategy for South Africa
MERSETA Manufacturing, Engineering and Related Services Sector Education and Training
Authority
M&E Monitoring and Evaluation
MOA Memorandum of Agreement
MTEF Medium-Term Expenditure Framework
MTSF Medium-Term Strategic Framework
NARYSEC The National Rural Youth Service Corps
NATED National Accredited Technical Education Diploma
NC(V) National Certificate (Vocational)
NDP National Development Plan
NHBRC National Home Builders Registration Council
NYLDP National Youth Leadership Development Programme
NSDS National Skills Development Strategy
NSF National Skills Fund
OPS PLAN Operational Plan
PLP Pre-Vocational Learning Programme
PQM Programme Quialification Mix
PPN Post Provisioning Norms
PSET Post-School Education and Training
RPL Recognition of Prior Learning P
SEDA Small Enterprise Development Agency / ;
SETA Sector Education and Training Authority / / g
SMME Small Medium Micro Enterprise / /7 5

Z
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OoP

Standard Operating Procedure

SNE

Special Needs Education

SWOT

Strengths, Weaknesses, Opportunities, Threats

TVET Technical and Vocational Education and Training

WIL Work Integrated Learning

WPBL Workplace Based Learning

QCTO Quality Council for Trades and Occupations

UMALUSI Council for Quality Assurance in General and Further Education and Training
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PART A: GENERAL OVERVIEW
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MESSAGE FROM THE COUNCIL CHAIRPERSON

As Chairperson of the College Council, | take this opportunity to highlight how our governance
and strategic vision have played a role in the achievements and growth noted in the detailed
reports presented to you. This past year has withessed considerable progress, and | am
especially proud of the College Council's proactive involvement in advancing our strategic
planning endeavours. We have collaborated effectively to ensure that our strategic goals are
not only aspirational but are also transformed into concrete action plans with measurable
results. The Council's active participation in reviewing and approving essential strategic
frameworks has given the necessary direction and momentum for the College to adapt to
changing educational environments and to remain at the forefront of innovation. Our
discussions and decisions have consistently prioritized long-term sustainability and the
enhancement of the College's core mission.

A thriving institution depends on the well-being of its people, and | am glad to acknowledge the
significant advancements made in creating a supportive atmosphere for our staff. The Council
has continuously advocated for initiatives focused on employee well-being, recognizing that a
motivated and healthy workforce is crucial to our success. We have overseen and promoted
investments in professional growth, better working conditions, and strong support systems, all
of which contribute to a positive and productive campus culture. Our commitment to the welfare
of our employees remains a top priority, as we believe their dedication is the foundation of our
academic excellence.

Our primary focus is on our students, and | am pleased to recognize the impressive student
performance highlighted in this report. The Council has carefully examined the data related to
academic success, retention rates, and student support services. We have ensured that the
College's resources are strategically directed to enhance the learning experience, offer
comprehensive academic and pastoral care, and equip our students with the skills necessary
to succeed in their chosen paths. The achievements of our students reflect the high quality of
education we provide and the unwavering dedication of our faculty and support staff. We
remain committed to fostering an educational environment that encourages critical thinking,
creativity, and preparedness for the future.

Finally, with respect to our financial matters in general, | can assert that the College Council
has exercised careful oversight and stewardship of our financial resources. In a challenging
economic environment, we have collaborated closely with the College management to ensure
fiscal responsibility, transparency, and accountability. Our financial planning has been directed
towards sustainable growth, prudent investments in infrastructure and technology, and
ensuring that our operations remain strong. The Council has meticulously evaluated budget
allocations, revenue generation approaches, and expenditures, all to maximize value and
secure the long-term financial stability of the College. We are committed to maintaining a solid
financial foundation that supports our academic goals and provides stability for future
generations.

CAMNN A 242,

DR MC MOLETE
CHAIRPERSON: COLLEGE COUNCIL

"
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THE ACCOUNTING OFFICER’S FOREWORD

The College Council remains fully functional and committed, with all sub-committees, including the
Academic Board, contributing to strong governance. This has enhanced our monitoring and
evaluation systems, improved institutional performance, and strengthened transparency and
accountability. In alignment with the Government of National Unity (GNU) priorities, the College
continues to focus on youth employment, entrepreneurship, and education that drives economic
recovery. A key initiative in this regard is the Centre for Entrepreneurship Rapid Incubation (CFERI)
at Tosa Campus, which plays a vital role in training aspiring entrepreneurs from both the student
body and the surrounding community. Through CFERI, young people are empowered with essential
business skills, mentorship, and incubation support, building a pipeline of future employers and job
creators.

We have consistently upheld our commitment to academic excellence. The implementation of the
Teaching and Learning Plan, alongside the enforcement of an 80% attendance requirement, has led
to improved pass rates in various subjects. We are now intensifying our efforts to enhance
certification rates, recognizing that graduation is a crucial indicator of student success. Improving
the professional development of our staff remains a strategic focus, with particular emphasis on
training lecturers in Engineering Studies to ensure their instruction aligns with current industry
standards. Our commitment to high-quality teaching is further bolstered by reliable student support
services, dedicated educators, and enhanced facilities.

We have placed a strong emphasis on work-integrated learning (WIL) and practical experience for
both students and staff. These programs are vital for equipping students for the real-world job market
while ensuring that lecturers remain relevant to industry needs. Despite the economic difficulties
faced in Lejweleputswa, especially due to the downturn in mining, the local Business Chamber has
continued its support for the College through valuable partnerships that enhance training and
placement options. These programmes are designed to be responsive to market needs, ensuring
students are equipped with practical, industry-relevant skills that will open doors to employment or
self-employment upon graduation.

In line with the shift from traditional classroom teaching and administration to a digitized model,
numerous lecturers have participated in initiatives to enhance their digital literacy, contributing to the
advancement of the Fourth Industrial Revolution (4IR) agenda. Furthermore, the College has
established a 4IR Centre at the Skills Centre and an ICT Hub at the Welkom Campus. These
resources provide students access to cutting-edge technologies and digital literacy training that are
essential in today’s economy.

Importantly, our advancements have been bolstered by a strong partnership with the Student
Representative Council (SRC). Their active involvement has ensured that student perspectives are
represented in crucial decision-making processes. This collaboration has contributed to the
development of a culture of accountability, inclusivity, and mutual respect throughout the College.

In conclusion, | am proud of the dedication shown by our Council members, management, staff,
students, and partners.

MRCﬁﬁLANG‘U

PRINCIPAL: GOLDFIELDS TVET COLLEGE

=~
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STATEMENT OF RESPONSIBILITY AND CONFIRMATION OF ACCURACY

To the best of my knowledge and belief, | confirm the following:

1.  Allinformation and amounts disclosed throughout the annual report are consistent.

2.  The annual report has been prepared in accordance with the guidelines issued by the
Department of Higher Education and Training.

3.  The Annual Financial Statements (AFS) have been prepared in accordance with the relevant
standards, frameworks and guidelines issued by the National Treasury.

4.  The Accounting Officer, i.e. the Principal, is responsible for the preparation of the Annual
Financial Statements and the judgements made in this document.

5.  The Accounting Officer, i.e. the Principal, is responsible for establishing and implementing a
system of internal control that has been designed to provide reasonable assurance as to the
integrity and reliability of the performance information, the human resources information and
the annual financial statements.

6. The Auditor-General and/or external auditors express an independent opinion on the audited

Annual Financial Statements.

In my opinion, the annual report fairly reflects the operations, the performance information, the
human resources information and the financial affairs of Goldfields TVET College for the financial
year ended 31 December 2024.

MR FRAN MAHLANGU
PRINCIPAL: GOLDFIELDS TVET COLLEGE

/
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LEGISLATION AND OTHER DIRECTIVES

6.1 LEGISLATIVE FRAMEWORK

Goldfields TVET College is required by Section 44(3) of the Continuing Education and Training
(CET) Act, read in conjunction with Section 25(3) of the same Act, to prepare and submit to the
Minister for Higher Education and Training an annual report.

In terms of Sections 25(3) and 25(4) of the Continuing Education and Training (CET) Act, No 16 of
2006 (as amended), public technical and vocational education and training (TVET) colleges are
required to produce annual financial reports and to comply with any reasonable additional reporting
requirement established by the Minister. Moreover, Section 44 of the Act requires colleges to
annually report to the Minister in respect of its performance and its use of available resources.

In addition, these pieces of legislation govern and steer the college in terms of achievement of its
strategic and performance objectives.

6.2 LEGISLATIVE AND OTHER MANDATES

In terms of Sections 25(3) and 25(4) of the Continuing Education and Training (CET) Act, No 16 of
2006 (as amended), Public Technical and Vocational education and Training (TVET) are required to
produce annual financial reports and to comply with any reasonable additional reporting requirement
established by the Minister. Moreover, Section 44 of the Act requires colleges to annually report to
the Minister in respect of its performance and its use of available resources. In addition, these pieces
of legislation govern and steer the college in terms of achievement of its strategic and performance
objectives.

General and Further Education and Training Quality Assurance Act (No 58 of 2001);
National Student Financial Aid Scheme Act (No 56 of 1999);

National Qualifications Framework (NQF) Act (No 67 of 2008);

Public Service Regulations (2016);

Public Finance Management Act (1999);

Skills Development Act (No 97 of 1998);

Skills Development Levies Act (No 9 of 1999);

- F + + + +

In addition, the White Paper for Post-School Education and Training mandates delivery and
strategic priorities in the TVET colleges sector. Other policy mandates include:

* National Norms and Standards for funding TVET Colleges;

* National Trade Testing Regulations;

+ National Skills Development Plan;

* Public TVET College Attendance and Punctuality Policy;

+ Policy on the Conduct of National Examinations and Assessment;

* Workplace Based Learning Programme Agreement Regulations; //’
+ The Economic Recovery and Reconstruction Plan i

’/
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The National Skills Development Plan (NSDP) 2030

* Quiality Council for Trades and Occupations Free State Master Skills Plan
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Goldfields TVET College signing Memorandum of Understanding with Elangeni TVET
College, Ikhala TVET College and Maluti TVET College
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PART B: GOVERNANCE

“The effectiveness of Council affects the institution at large.
It is the “tone at the top” that determines the performance

of the institution at large.”
King Report Il (2002).

s higher education
& training - HIGHERHEALTH Q

&) EEErmasmises

Disability

for students with disabilities

Date: 23 October 2024

Time: 12:.00
Venue: Welkom Campus Restaurant

Theme: "Inclusivity for all”

Page 12 of 48

=

GC-ANNUAL PERFORMANCE REPORT -MCM/fsm




CONSTITUTION OF THE COLLEGE COUNCIL AND GOVERNANCE STRUCTURES

REPORTING OF COUNCIL CHAIRPERSON

i.  Names of council chairperson and members as well as their designated functions.

MEMBERS OF COLLEGE COUNCIL

Name Gender Position in Council Sections 10(4)/
10(6) appointee
Dr M Molete Female Council Chairperson Section 10(4)(b)
Council Deputy Chairperson &
Mr A Silo Male Chairperson: Audit Committee Section 10(4)(b)
Council Secretary &
Mr. C Chabana Male Chairperson: Planning & Section 10(4)(b)
Resource Committee
Chairperson: Conditions of
Mr M Mngomezulu | Male Service Section 10(4)(b)
Mrs. T Kgapola- Female Chairperson: Finance Committee | Section 10(4)(b)
Ngobeni
Chairperson: Academic Board
Mr FS Mahlangu Male and Ex Officio member of Council | Principal/ Section
sub-committees 10(4)(a)
Ms P Mvimbe Female Academic Board Representative | Section 10(4) (c)
Mr. H Shirelele Male Academic Staff Representative Section 10(4)(e)
Mr L Masela Male Support Staff Representative Section 10(4)(f)
Ms P Thoabala Female Student Representative (SRC) Section 10(4)(9)
Ms. L Lemeko Female Student Representative (SRC) Section 10(4)(g)

GC-ANNUAL PERFORMANCE REPORT -MCM/fsm
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Names of Council chairperson and members, as well as their designated functions

MEMBERS OF COUNCIL EXECUTIVE COMMITTEE

MEMBER

PORTFOLIO

TERM OF OFFICE

Dr M Molete

Chairperson of College Council

In line with the Council's term
of office

Mr A Silo

Chairperson of Audit, IT and Risk
Committee

In line with the Council's term
of office

Mr C Chabana

Chairperson of Planning and
Resource Committee; and Acting
Council Secretary

In line with the Council's term
of office

Ms T Kgapola-Ngobeni

Chairperson of the  Finance

Committee

In line with the Council's term
of office

Mr M Mngomezulu

Chairperson of the Conditions of
Service Committee

In line with the Council's term
of office

Mr FS Mahlangu

College Principal and Chairperson of
the Academic Board

By virtue of office

i.  Appointments made in the year in sections 10(4) and 10(6) of the CET Act.

All' 5 members of Council (section 10{4}) were newly appointed as the old Council term of

office ended in 2023. Appointments for section 10(6) members were delayed until 2025.

i.  Number of meetings held and for what reason.

The council and its sub-committees meet once a quarter to conduct business in terms of the
approved charters, The College Council statutes and the Charter require Council and Sub-
Committees to hold meetings at least once a quarter i.e. a minimum of 4 meetings per year.
The council held 3 ordinary meetings and 3 special meetings on the following dates.

Performance in terms of its statutory functions, explained in Section 10(1)-(3) of the CET Act.

The College Council performs its fiduciary role in line with the CET Act and the approved
Charters. All sub-committee charters were approved by Council.

GC-ANNUAL PERFORMANCE REPORT -MCM/fsm
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REPORTS BY COMMITTEES OF COUNCIL

The Council and its sub-committees meet once a quarter to conduct business in terms of the
approved charters, The College Council statutes and the Charter require Council and Sub-
Committees to hold meetings at least once a quarter i.e. a minimum of 4 meetings per year.
The council held 3 ordinary meetings and 3 special meetings on the following dates.

Ordinary meeting Special meetings
26 September 2024 06 August 2024
06 November 2024 15 August 2024

The College Council performed its business in terms of its statutory functions, explained in
Section 10(1)-(3) of the CET Act.

In line with the Continuing Education and Training Act, Act No 16 of 2006, the college Council
should be comprised of 16 members appointed by the Minister of Higher Education and
Training. In terms of the Act, the council members are appointed in line with section 10(4) and
section 10(6), namely external persons 5 appointed by the ministerial, 4 external members
appointed council with the Minister's concurrence, a donor, the college Principal, Academic
Board representative, 2 members representing staff and 2 students (SRC members). The
College Council was not fully constituted for 2024, there were vacancies for section 10(6)
members and the donor who would be appointed later in 2025.

The College Council is responsible for giving a strategic direction for the college, setting the
tone for good governance whilst ensuring that the college achieves its mandate through a
review of corporate strategy, monitoring compliance with applicable laws and monitoring
performance against set standards. The College Council is also responsible for:

° Development of college vision and mission, and strategic plan

° Development of Council Statutes governing the college.

. Develop and approve policies.

° Monitor and report on the performance of the college to the minister.

° Ensure compliance with accreditation requirements (UMALUSI and QCTO)

. Ensures the college in consultation with SRC provides Student Support Services
(structure)

The Council need to provide the college with a stable environment of good governance so that
the institution can concentrate on its core business. The College Council through oversight by
sub-committees brought independent judgment to the performance of the college by approval
of the strategic plan and monitoring the achievement of targets thereof, ensuring the provision
of quality teaching and learning, development and maintenance of infrastructure, h and
safety and security of personnel and students.

The council conducted its business through sub-committees, which weregSet up in terms oj/’"
statutes, the committees are: Academic Board, Finance, Audit, ICT Risk Management,
Planning and Resource and Conditions of Service. .

’/
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charters and Delegation of Authority were approved.

o approved appointment of a service provider for managing the College Fraud hotline
and whistle-blowing.

o approved the PPN programme and the new organizational structure.

o approved development of ICT Framework and ICT Strategic Plan.

o approved College Strategic Plan, Annual Performance Plan and the Budget for 2024.

7.2.1. Executive Committee Report

The Executive Committee is comprised of chairpersons of sub-committees of the College
Council. The Committee assist the Council in discharging its duties with the direction and
control of its activities in between meetings. The role of the committee is amongst others to;

o make any decisions necessary to ensure the council operates effectively subject to
ratification by the full council.

o deal with emergency issues that require immediate attention to ensure the effective
functioning of the college as per the mandate of the Council.

o review reports received from the Council sub-committees and;

o ensure that all functions delegated to council committees are properly executed.

The following meetings were held by the Executive Committee during the year under
review.

Ordinary meeting Special meetings

19 September 2024 No special meeting
04 October 2024

28 November 2024
11 December 2024

7.2.2. Audit, ICT and Risk Committee Report

Section 25(1)(c) of CETA, requires the council to implement internal and risk management
systems which are not inferior to the standards contained in the Public Finance Management
Act, 1999 (Act 1 of 1999), as a result, the Audit and Risk committee reports that it has adopted
a system of controls designed to provide reasonable assurance that college assets are
safeguarded and liabilities and working capital are efficiently managed.

The Audit and Risk Committee further monitored a risk management framework and policy.
The Risk register was developed and maintained to ensure continuous assessment
organisation’s risks throughout the year.

The Audit, ICT and Risk Committee is comprised of 2 external members

College Principal, and the 3 internal staff members and meets quarterlyin terms of co&egé/

’/
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approved the college risk management plan.

. recommended to the council the appointment of internal audit services provider for
3 years.
. approved a Three-Year Strategic Rolling Internal Audit Plan for the period ending
31 December 2027.
. Approved the annual internal audit plan for the year ending 31 December 2025
. monitored the College's performance against Approved Performance targets
(APP).
. approved the audit and risk committee work plan in line with the Council workplan.
. Monitored the implementation of the audit action plan for 2023.
Ordinary meeting Special meetings
22 August 2024 No special meetings
21 November 2024

7.2.3.Finance Committee.

The Finance Committee is established in terms of statutes and is comprised of 4 external
members, the Principal and 2 Senior Managers in the Finance Department. The committee
played a sterling role in ensuring the College met its financial obligations despite the financial
challenges the college faced in 2022/23 due to a decline in revenue caused by under-funding
and non-payment of class fees by students. The committee presented quarterly reports in
every council sitting in line with its charter. The committee achieved the following objectives;

° recommended to the Council the approval of the College budget.
° recommended to the Council the approval of tuition fees taking into consideration
the call for a “free higher education campaign”.
° monitored quarterly income and expenditure statements, balance sheet and cash
flow statement.
. monitored implementation of the CIEG project.
° approved the committee work plan in line with the Council workplan.
Ordinary meeting Special meetings
27 August 2024 No special meetings
21 November 2024

7.2.4. Conditions of Employment/ Service Committee.
The Conditions of Service committee is comprised of 3 external members of Council apcK’g
internal staff members and meets quarterly in terms of college statut€s. The committee was

v’

o
>
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responsible for ensuring that the College Human Resource Development plan was in line with
the College budget and the Strategic Plan. The committee achieved the following objectives:

. monitored the implementation of the College Employment Equity Plan and ensured
the college observes regulations related to the Employment Equity Act.

. monitored management of labour relations and reports to DHET.

o ensured that the institutional Labour Forum is established and functional.

. approved the committee work plan in line with the Council workplan.

Ordinary meeting Special meetings

12 September 2024 No special meetings
19 November 2024

7.2.5. Planning and Resource Committee.

The Planning and Resource Committee is comprised of 6 external council members and 3
internal staff members. The committee met quarterly and has held 3 ordinary and 2 special
meetings in 2024. The committee oversaw the implementation of the College Infrastructure
Efficiency Project (CIEG), a grant by DHET to ensure infrastructure at the College is upgraded
and improved. The committee had achieved the following objectives;

¢ recommended to the Council the approval of the College Strategic Plan and the Operational
Plan.

o recommended to Council the approval of the Capital Infrastructure and Efficiency Grant
(CIEG) and the College Infrastructure Development Plan.

¢ monitored the performance of the College's Strategic Plan and Annual Performance plans
through strategic review reports to quarterly reports.

¢ monitored management and administration of security services, health and safety at the
college.

e approved the committee work plan in line with the Council workplan.

Ordinary meeting Special meetings

05 September 2024 No special meetings
05 November 2024

7.2.6.Centre for Entrepreneurship Rapid Incubation

The establishment of CFERI at Goldfields TVET College in 2017 aimed tg#benefit young
entrepreneurs in the Lejweleputswa District Municipality. CFERI at the college focused on tDef"'
Renewable Energy sector and its market segment. Its objective was tog€nsure that incubated
entrepreneurs were trained to meet required standards, accusto to operatirlg/xﬁithin a

>
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compliant environment, and supported in their business development and growth phases.
Throughout the programme, business owners typically received support in the form of equipped
working spaces, Wi-Fi, coaching, mentorship, advice, access to networks, market opportunities,
finance, education, and the development of specific programmes.

The College CFERI steering committee develop a sustainability plan to ensure the functionality
of the centre beyond DSBD/SEDA support, this will be realised through the following strategic
initiatives;

Expanded access to entrepreneurial opportunities by SSMEs.
Increase in turnover for SMMEs by CFERI

Improved Service Access for SMMEs

Increased number of people employed in the small enterprise.

O O O O

The board improved its normal operations had achieved a satisfactory score during the SEDA annual
assessment. The board held 1 meeting in 2024 and achieved the following objectives.

o the quarterly reports
o recommended the development of the CFERI sustainability plan beyond 2025.
o monitored the centre’s income and expenditure statement.
o Approved CFERI Charter
Ordinary meeting Special meetings
06 November 2024 No special meetings

7.4. ACADEMIC BOARD REPORT

The Academic Board focused on enhancing the monitoring and evaluation processes across all
academic departments, placing greater emphasis on certification and throughput rates within the
NCV programmes. Approaches to teaching and learning are consistently being reviewed and refined
to ensure that the curriculum aligns with the needs of the local community.

The college continues to align its curriculum with the economic needs of the province and district by
gradually modifying its PQM to ensure that at least 50% of its programme offerings consist of
Occupational Programmes, specifically targeting artisan training and related programmes, in
accordance with the 2018 Bosberaad resolutions and the strategic plan for 2024.

The Academic Board maintained its relationship with its core partners, namely: the Central University
of Technology, Free State Community College, Harmony Mine, Matjhabeng Local Municipality,
Lejweleputswa District Municipality, and the Association for Disabled People of South Africa (DPSA),
to strengthen articulation for our students.

The Board maintained the functioning of the Academic Board sub-committees ji" line with the

’/
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ommittee for Research. Induction of committee members was facilitated by the Deputy Principal:
ademic Services. The committee had achieved the following objectives;

- monitored College performance against the approved Annual Performance Plan

- monitored management and administration of students' bursaries (NSFAS)

- Advised on the management and smooth transition of the phase-in of occupational
programmes and phase-out of N1-N3.

- Approved the committee work plan in line with the Council workplan.

Ordinary meeting Special meetings

28 August 2024 No special meetings
30 October 2024

7.5. STUDENT REPRESENTATIVE COUNCIL REPORT

The college SRC is elected in accordance with CETA prescripts, college statutes, and their
constitution. The SRC is also a member of the College Council, Academic Board, and the Financial
Aid Committee, where members are encouraged to participate freely in discussions. The SRC
successfully held a student parliament to ensure the democratic participation of other recognised
stakeholders. A quarterly meeting occurs between college management and the SRC to discuss
matters of mutual interest. The President and the Secretary represent students on the College
Council in accordance with CETA prescripts.

The President, Deputy President, Secretary, Deputy Secretary, Treasurer, Academic and
Education officer, Transformation officer, Constitution and Legal Affairs officer. The college
SRC is elected annually in line with CETA prescripts, college statutes and their constitution. To be
in line with the white paper on PSET, the College co-opted 2 disabled students to serve in the SRC.
The President represented the College in several structures at the national level dealing with student
matters, sadly the SRC experienced several resignations which affected their office. The College
SRC participated in the following programmes:

/
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REPORT BY PRINCIPAL ON MANAGEMENT AND ADMINISTRATION

College Organisational Structure
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8.2.

Managerial/administrative achievements in terms of the plans, goals and objectives

set

The College Council was fully constituted in 2024, only 5 ministerial appointees were appointed
and assisted with the governance of the College until the end of the academic year. The sub-
committees of the College Council including the Academic Board were functioning effectively,
thus strengthening the governance framework, and leading to the improvement of monitoring
and evaluation processes.

Despite ongoing challenges related to finances and certification rates in various programs, the
Council and Management are dedicated to overcoming these issues by steadily boosting
enrolment in occupational programs. Their focus will be on programmes such as Solar
Photovoltaic (Renewable energy), Hairdressing, Early Childhood Development, Artisan
Development, and Entrepreneurship, while actively seeking partnerships to expand these
offerings. In alignment with the transition from conventional classroom instruction and
administration to a digitised framework, several lecturers have engaged in digital literacy
initiatives aimed at enhancing their skills and promoting the Fourth Industrial Revolution (4IR)
agenda.

The College Infrastructure Efficiency Grant (CIEG) enabled the college to enhance access
control at campuses, with parameter metering and access control successfully implemented
at three campuses. Additional CIEG projects that were completed include the renovation of
restroom facilities at three campuses and the enhancement of the electrical network, main
buildings at Welkom Campus, along with a standby generator and the Upgrading of ICT
Infrastructure at all campuses. More projects are scheduled for the academic year 2024,
namely;

o Repairs and rehabilitation of roofs, gutters and walls at Tosa and Welkom Campus

o Upgrade and rehabilitation of the underground sewerage system at Welkom Campus
o Installation of Water Supply and Storage Facilities on all campuses

o Upgrade of Sports facilities at Tosa and Welkom Campus

Operations of the colleges, including new senior executive/administrative appointments.

The academic board and DHET closely oversaw the teaching and learning strategy aimed at
enhancing educational practices within the College. This strategy focused on enhancing the
content and teaching knowledge of educators to ensure they stay aligned with sector
curriculum advancements and to tackle quality improvement challenges within the College.
The college will persist in its efforts to enhance:

e Improving teaching and learning

° Improving Student Support programmes

e Improving Management, Governance and Leadership

e  Financial Management

. Human Resource Management and Development
Partnerships between Colleges, Business and Industries,
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8.3.

The College acknowledged the impact of Covid-19 on our operations until 2022, we worked
closely with Higher Health to mitigate the impact of the pandemic and other students' health
challenges. Higher Health housed at the Tosa Campus supported the College in all aspects of
the pandemic response, including implementation of guidelines and protocols, and supporting
and advising on-campus health services. Training was provided with support for advocacy on
health matters, including the rollout of vaccinations across the university sector for staff and
students.

Relationships with the community, both academic and corporate services:

Despite the notable reduction in the mining sector and the downturn of businesses in the
Lejweleputswa district, the College upholds strong connections with various business and
mining companies, where our students and lecturers gain valuable experience through Work
Integrated Learning and Work-Based Experience. As an active participant in the local Chamber
of Business, the College benefits from essential support. The College aims to establish new
partnerships with local employers to enhance placement chances for both students and
lecturers; to date, it has formalised 10 agreements with employers from both the public and
private sectors.

The college has partnered with universities in the province, including the University of the Free
State and Central University of Technology, to offer level 5 and 6 qualifications, aiming to focus
on key areas such as improving student outcomes, promoting collaboration between
institutions, and creating lecturer development programs. As a result of these collaborations,
24 lecturers received training in professional development for digital mobile learning at the
University of the Free State, additionally, the college continues to run the Access University
Programme at the Skills and Innovation Centre, with an annual enrolment of 150 students, the
programme will not continue in 2025.

The college has maintained functional and effective partnerships with the following institutions:

o Lejweleputswa District Municipality, Matjhabeng and Tokologo Local Municipality

e Local Business and Industry (Free State Goldfields Forum)

e Sibanye and Harmony mines

e Various SETA’s namely: ETDPSETA, MERSETA, FASSET, EWSETA, SERVICES SETA,
MICSETA, TETA, and MQA).

e National Skills Fund.

e South African Renewable Energy Technology (SARETEC).

e National African Federation for the Building Industry (NAFBI).

e TRAINME consortium.

e African Centre for Economic Entrepreneurship and Development (ACEEED).

e SOLAR GROUP (for renewable energy and
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A statement of self-assessment of achievement of the Principal in attaining the
objectives

Goldfields College has demonstrated commendable progress in elevating the academic
performance of its students, especially within the Business Studies and National Certificate
(Vocational) (NCV) programmes. Our strategic focus on curriculum alignment, targeted
academic support, and innovative teaching methodologies has yielded tangible improvements
in student success rates. We have observed a notable upward trend in both student pass rates
and distinctions in Business Studies (N4-N6) and NCV programmes. This can be attributed to
several key initiatives, such as curriculum enhancement and regular reviews and updates to
the Business Studies curriculum, ensuring its relevance to current industry demands and
aligning with national qualification frameworks. This has included expanding partnerships with
local businesses for structured internships and workplace exposure, enabling students to apply
theoretical knowledge in real industry settings.

A cornerstone of Goldfields College's strategic success has been our unwavering commitment
to continuous professional development for our staff. Recognising that the quality of education
is directly linked to the expertise of our educators, we have invested significantly in
comprehensive training programmes.

e Curriculum Delivery Enhancement: This has included workshops on blended learning
techniques, integration of technology in the classroom, and student-centred teaching
methodologies.

e Industry Relevance: This ensures that our educators are not only academically
proficient but also possess up-to-date knowledge of the demands of the modern
workforce, enabling them to better prepare students for employment.

Goldfields College is dedicated to being a significant contributor to the development of the
community. We have successfully met our strategic goal of enhancing community
engagement, which has led to the establishment of mutually beneficial relationships and an
expanded presence in the area. Our dedication to building stronger connections with local
businesses has increased opportunities for student work-integrated learning, internships, and
future job prospects. These collaborations also guide our curriculum development, ensuring
our programs are aligned with the local economy's demands.

The College has been involved in various community initiatives, including clothing donation
drives, disability awareness campaigns, and educational outreach to local schools. These
efforts showcase our commitment to social responsibility while providing our students with
valuable hands-on learning experiences. Through these initiatives, Goldfields College has not
only fulfilled its strategic objectives but has also reinforced its role as a fundamental part of
educational and community development in the Goldfields region. We are committed to
ongoing improvement, adjusting our strategies to address changing educational and societal
needs, ensuring that Goldfields College remains a top institution known for excellence and a
catalyst for positive change.
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The College’s immediate objectives on infrastructure are;

. Upgrading of computer equipment in the classrooms to be in line with the latest
technology and curriculum changes.

. Upgrading and procurement of machinery and equipment in the Engineering
workshops to acquire accreditation status with QCTO.

. Upgrading of Campus infrastructure, especially roof structures at both Tosa and
the Welkom Campus.

. Replacement of temporary classrooms with permanent structures at the Welkom
campus, as well as additional classrooms.

. Procuring new buildings within Lejweleputswa District Municipality

10. COLLEGE PERFORMANCE AND ORGANISATIONAL ENVIRONMENT

: et lepetie oyt ! Mathabeny
LEJWELEPUTSWA

akologo : g
ot Masilonyana
_l—-‘_ B n o "/\T’IJK’\A«
Natsmriate L MANGAUNG

\—‘_.
e

XHARIEP

Xopanong

Goldfields TVET College is located in the Free State Province, Lejweleputswa District, and is
situated in the Matjhabeng Local Municipality, Welkom. The College serves 5 local
municipalities viz; Matjhabeng, Tokologo, Masilonyana, Nala and Tswelopele. The district has
a rich political history, which includes the National Military Museum and the Winnie Mandela
House, where she was sentenced to house arrest during the state of emergency in the 1980s.
The District is predominantly rural, with about 85% of the land being used for agriculture and
a major maize and sunflower producer, manufacturing activities in the district are limited with
mining still dominating the local economic scene with 58% of the GDP of the district and 19%
of the province. Major strategies are in place to change the economic base away from the
mining dependency.

Matjhabeng municipality is one of the main contributors to the provincigl GGP and has
population of 406,461 people in 123,195 households. Of this population, 88% de}@fé‘
themselves as "Black African”, 10% as "White", and 2% as "C red". M@enﬁ Local
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Municipality is the main economic, educational and entertainment hub of Lejweleputswa with
the necessary amenities that support economic growth being located in the area. The main
towns are Welkom, Hennenman, Virginia, Odendaalsrus, Allanridge and Ventersburg. Welkom
is the seat of Lejweleputswa.

The College is geographically located within the Matjhabeng Local Municipality, and comprises
three primary campuses: Welkom Campus, Tosa Campus, and Skills and Innovation Centre.
These campuses are located within a 12 km radius of one another. The Tosa Campus, situated
on the outskirts of Thabong, primarily focuses on Engineering Studies programs, while the
Welkom Campus, found in the City centre of Welkom, offers Business Studies programs and
the Skills and Innovation Centre is situated in the industrial area. The Central office is based
in Welkom. At present, the college lacks residential or hostel facilities for student
accommodation.

11. PERFORMANCE REPORTING

Goldfields TVET College is one of the 50 public colleges for Technical and Vocational
Education and Training administered in terms of the Continuing Education and Training Act,
No. 16 of 2006. The college provides technical and vocational education and training
programmes to learners who have completed at least Grade 9 at the school level and to Grade
12 learners who have not achieved university entry certificates but would like to further their
education.

In general, the college provides three main categories of qualifications and part-qualifications
viz: National Certificate Vocational Level 2 — 4, Report 191 certificate commonly known as
NATED (N1-N6) in Engineering Studies and N4-N6 in Business Studies programmes,
occupational qualifications mainly through learnerships and skills programmes. Occupational
programmes are mainly offered at the Skills and Innovation Campus and learning centres
around the province.

NB: NCV and Report 191 programmes are Ministerially approved programmes and are
funded by the state whilst occupational programmes are SETA funded.

a. Programmes Offering Programme Qualification Mix (PQM)

i. National Certificate (Vocational) Programmes:

Tosa Campus Welkom Campus
. PLP . Finance, Economics and
. Civil Engineering and Building Accounting
Construction o Hospitality
Electrical Infrastructure Construction o Marketing
. Engineering and Related Design o Tourism
. Information Technology and o Transport and Logisti
Computer Science. 7
>
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ii. Report 191 Programmes/ NATED

Tosa Campus Welkom Campus
e Electrical Engineering (N1 — N6) e Business Management (N4 — N6)
¢ Mechanical Engineering (N1 — N6) e Educare (N4 — N6)
e Civil Engineering (N1 — N3) ¢ Human Resource Management (N4
— N6)

e Management Assistant (N4 — N6)
Marketing (N4 — N6)
e Financial Management (N4 — N6)

iii. Accredited Occupational Programmes/ Skills Programmes

Accredited Occupational Programmes | Accredited Skills Programmes

Occupational Certificate: Plumber Occupational Skills Programme: Chemical
Occupational Certificate: Welder Hair Reformation Attendant.

Occupational Certificate: Boilermaker Occupational Skills Programme: Hair and
Occupational Certificate: Hairdresser Scalp Treatment Attendant

Occupational Certificate: Electrician Occupational Skills Programme: Hair
Occupational Certificate: Solar | Colouring Attendant.

Photovoltaic Service Technician Occupational Skills Programme: Hair Cutting
Occupational Certificate: Energy Attendant.

Efficiency Technician Occupational Skills Programme: Hairstylist.

Occupational Skills Programme: Barber
Part Qualifications

Energy Efficiency Technician (Energy Audit
Technician).

Solar Photovoltaic Standalone Service
Technician.

Solar Photovoltaic Standalone Systems
Installer.

Figure 1 below shows an analysis of Goldfields TVET College's pass rates for the 2024 academic
year. In terms of data shown below, the NC(V) performed better than both NATED Business and
Engineering Studies. The performance of the NC(V) and NATED Business Studies is above the
college average pass rate.
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verview of the Student Academic Performance from 2022 to 2024 (Report 191)

Semester 2022 to 2024

100
90
80
70
60
50
40
30
20
10
0
$122 S222 S123 S223 S124 S224
M Pass Rate 78 82 82 79 84 86
W Certification Rate 29.32 37.84 33.23 31.28 33.73 41.75
H Retention Rate 77 81 77 80 81 85
B Throughput - Next Level 56.38 55.43 49.89 57.38 50.38 50.00

B Pass Rate M Certification Rate M Retention Rate B Throughput - Next Level

Overview of the Student Academic Performance From 2022 to date 2024 Report 191

Trimester 2022 - 2024

90
80
70

60
50
40
30
20
w LRIER IR
0

T122 T222 T322 T123 T223 T323 T124 T224 T324

M Pass Rate 73 63 60 61 66 54 62 53
B Certification Rate 28.47 24.17 22.47 24.23 24.65 16.74 19.39 18.89
M Retention Rate 69 79 79 80 80 66 72 79
B Throughput-Next Level | 54.40 52.40 53.20 61.10 52.50 26.00 20.40 40.40

H Pass Rate M Certification Rate M Retention Rate B Throughput-Next Level
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verview of the Student Academic Performance from 2022 To 2024 National Certificate
(Vocational)

NCV 2022-2024

100
90
80
70
60
50
40
30
20
10
0
Pass Rate Certification Rate Retentions Rate Throughput - Next Level

W 2022 86 26.95 64 36.57

H 2023 85 30.15 69 41.12

m 2024 89 37.58 77 38.27

m 2022 m2023 m2024

Figure 2 below shows the percentage of students who wrote examinations in one sitting a passed
all subjects thus obtaining a certificate for that level. As can be seen from data presented below more
students (33.76%) obtained certificates in NATED Business Studies than in NATED Engineering and
NC(V) respectively. NATED Business Studies is the only programme/course that performed better
than the college average of 28.24%.

FIGURE 2: ANALYIS OF CERTIFICATION RATES 2023

28.24%

m NC(V)
m NATED BUSINESS
m NATED ENGINEERING

m COLLEGE AVERAGE
23.35%
33.76%
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10.1 ANNUAL PERFORMANCE ACHIEVEMENTS

The Minister of Higher Education and Training is responsible for Outcome 5 in the National
Development Plan: “A skilled and capable workforce to support an inclusive growth
path.” as a result of the implementation of the following Medium Term Strategic Framework
(MTSF) sub-outcomes:

= Expansion of access to Post-School Education and Training (PSET) opportunities

. Improving the success and efficiency of the PSET system

. Improving the quality of provisioning within the PSET system

= Ensuring the PSET system is responsive to the needs of industry and society at
large.

A large proportion of students enrolled in College programmes were female 4 265 (63%), than
males, 2 494 or 37%). More students enrolled are Africans (6 693 or 98%), with lower
proportions of Coloureds (61 or 0,9%), Whites (2 or 0,29%) and Indians (1 or 0%) and (2 or
0,29%) unknowns, respectively.

b. Curriculum Development and Assessment

Since 2019, the College has adopted a teaching plan as an instrument through which it has
developed and tracked the continuum of activities and responsibilities required to improve the
guality of curriculum delivery with the ultimate intention of improving student success.
The document places planning at the core of curriculum delivery, supported strongly by
activities/planning outputs to ensure that core deliverables for quality teaching and learning
are firmly in place for all students, all learning programmes and at all sites of learning delivery
in the college.

The College, in partnership with DHET, University of the Free State, Central University of
Technology, NSF, EWSETA, MQA, MerSETA, ETDPSETA, MICSETA, FASSET, NAFBI,
SARETEC and GIZ managed to implement capacity-building programmes geared towards
improving the relevance of the college curriculum to business and industry.

Classroom teaching and support - assisted with classroom teaching support to ensure that
lecturers are equipped to deliver good quality teaching and learning.

o establishing the 4IR Centre for Cybersecurity and Cloud Computing

o accredited CISCO and Huawei academy

o establishing Solar Photovoltaic/ Renewable Energy Training Centre (to be QCTO.
o FASSET Seta provided 48 students with bursaries and laptops.

o FASSET provided an ICT Hub at Welkom Campus, including uipment,

connectivity, and laptops.
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Summary of Lecturers’ Development

Goldfields College believes that continuing professional development for lecturers is a critical
driver of quality curriculum delivery and skills development as a result, the College Council
resolved to conduct a skills audit for all College personnel to develop a comprehensive skills
plan for the College, and the final report was presented to college management in April 2023.
The objective of the Skills Audit is to ensure the establishment of a strong human capital base
with the requisite skills and knowledge to ensure the achievement of the overall goals and
objectives. Management drafted the College training plan from the recommended
interventions, as a result number of training interventions were identified for implementation in
2024, namely:

. Post Graduate Diploma: TVET for 3 Senior Managers

. Post Graduate Diploma: TVET: Education for 11 lecturers (MQA funded)

° Digital Training in Education for 40 managers.

o Project-based training and learning: SANS standards for 12 lecturers funded by

DHET/GIZ

° Financial Management (GRAP) training for 20 members of the College (SAPCO
funded)

. Professional Teacher Development for Digital Learning for 24 lecturing staff
(Bank Seta funded).

. IRMSA Lifelong Risk Management Training for Managers

The College, in partnership with the Department, MERSETA, MQA, Energy SETA, ETDP Seta
and CISCO, implemented various professional development for its staff members, after
assessing their skills needs. Programmes were designed in line with the teaching and learning
plan, i.e. technical and subject expertise, as well as appropriate pedagogical knowledge and
skills, are available to enable effective teaching in all programmes and subjects offered in the
college at each of the campuses.

CTURER QUALIFICATIONS

Academically

Unqualified qualified

Professionally

and

Academically




Benefits of providing students with experience in real workplaces

The White Paper on Post School education requires college students to acquire industry experience
through Work Integrated Learning, or rather Work-Based Experience where they will be placed in
the industry before they complete their qualifications. It should be noted that as a country, we are on
a drive to produce 30 000 artisans by 2030.

The college has therefore integrated the WBE/WIL programme in its planning and practices, this has
resulted in sustainable partnerships with a variety of employers (small, medium and large
businesses- public and private) within our region and lobbied them to host college students needing
placement in their various fields of study while strengthening existing partnerships.

Benefits for students

Students who were placed were found to be prepared for the field of work, some were
absorbed by employers where they were placed. Students who were interviewed reported that
they have gained valuable work experience, which will contribute to future employment
prospects and lead to acquiring a full qualification (those needing 18 months or 24 months of
practical experience).

Benefits for the college

The College, through engagements with host employers, managed to formalise agreements
with companies and institutions through Memoranda of Understanding (MOUSs), and this has
strengthened collaboration with businesses and industries to allow them to give feedback on
the TVET College curriculum delivery to strengthen the application of theoretical knowledge.
The collaboration will in future assist the college in;

o Develop academic staff to manage WIL and integrate it into the College's academic
activities.

e Mobilise funding for WIL implementation, which will cover costs such as
transportation.

Partnership in terms of work-based experience

The College managed to sign formal agreements with several private companies, government
departments and SETAs. The College plans to host employer breakfasts to update partners
and share the benefits of WBE/ WIL for college students. The main areas of cooperation and
collaboration between parties were mainly for supporting College students and lecturers with
placement and industry exposure.

GC-ANNUAL PERFORMANCE REPORT -MCM/fsm

/
2024/05/31 " Page 33 of48
-/




S~

0.1 ANNUAL PERFORMANCE ACHIEVEMENTS

se the table below is the report on the achievements of annual performance targets.

STRATEGIC
OUTCOME

OUTPUTS

OUTPUT PERFORMANCE
INDICATORS

TVET COLLEGE
2024 PLANNED
TARGET

TVET COLLEGE
2024
ACHIEVEMENT

EXPLANATORY REMARKS

SO 1
Expanded
access to
TVET college
opportunities

1.1 Students enrolled
and managed as per
the enrolment plan

Number of students enrolled in
different programme types

7355

7294

Underachieved. The underachievement
was due to under-enrolments in NCV and
skills programmes,

The College has enlisted support from the
Executive Major and Local Councillors to
assist with access to young people during
imbizos.

NCV

1520

1339

Underachieved: The college failed to meet
its target due to the students' poor
performance, and consequently, funding
was not provided for students to continue.
Furthermore, those who owed money to
the college were prohibited from
registering.

The College will increase management of
teaching and learning, student support
(psycho-social and health and wellness),
academic support, auxiliary support
services/interventions  (special needs
students, feeding programmes etc.),
placement of exit level students.

Report 191

4650

5317

Overachieved: There is still a large interest
in the Report 191 programmes, which
attract matriculants who could not be
absorbed by universities.
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STRATEGIC
OUTCOME

OUTPUTS

OUTPUT PERFORMANCE
INDICATORS

TVET COLLEGE
2024 PLANNED
TARGET

TVET COLLEGE
2024
ACHIEVEMENT

EXPLANATORY REMARKS

The majority of students have completed
matric, therefore it is easy to be enrolled in
higher levels viz N4 to N6

*pLP

100

100

Achieved

*Occupational qualifications

1085

638

Underachieved due to low enrolment in
higher certificates and shorter skills
programmes.

*Trades (COS)

The College does not have CoS status,
awaiting application from DHET.

*Higher Certificates

150

50

College underachieved due to legacy
gualifications coming to an end in June
2024, the ECD qualification was affected
as a result.

The phasing out of the UFS programme,
the University Access Programme (UPP),
which used to enrol students at NQF level
5.

Number enrolled in
Occupational Programmes
(including COS enrolment)

335

448

The College overachieved the target due
to a high number of artisanal programmes
enrolled. Most programmes were NSF-
funded.

*Shorter skills programmes
(accredited and non-accredited)

600

140

The College did not achieve due to
students not being able to pay for
themselves. On the  programmes
advertised, the minimum number was not
reached.
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STRATEGIC OUTPUT PERFORMANCE -I;é;r ISLOA'-’:’\'IEEGIE TVETZEZ':LEGE EXPLANATORY REMARKS
OUTCOME INDICATORS
OUTPUTS TARGET ACHIEVEMENT
1.2 College student . e The college does not have
S Occupation rate (%) per ) o
accommodation is 0 0 accommodation facilities. Plans are afoot
. o enrolment cycle . e
optimally utilized to build hostel facilities in future.
S0O2 2.1 Apprentices in trade . .
PP . Number of artisans exiting COS * The College does not have .COS’
Improved programmes qualify and or college 0 0 therefore, no students are enrolled in the
success and | pass trade test 9 programme.
efficiency of | 2.2 Students complete Number of students at exit
TVET gualifications and levels exiting college 650 401 e The target was not achieved due to poor
systems programmes and exit the | programmes certification rates at higher levels
college
*Number of students exiting 130 138 Target exceeded due to academic programmes
NCV L4 and tutoring programmes that were introduced
for poor performing subjects.
. 47 2 T hi ificati i
Number of students exiting N6 5 63 grget not achieved dur poor certification rates in
higher levels.
2.3 NCV studgr_wts _ Throughput rate (%) of NCV L4 The t_arget was overachieved due to measures
complete qualification 10% 36% put in place e.g. student attendance and
g student cohort. .
within 3 years academic support programmes.
2.4 PLP students are
i . . 70% % Th hi
retained Retention rate (%) in PLP. 0% 86% e t.arget was overachieved due to measures
put in place e.g. student attendance and
academic support programmes.
2.5 PLP students
progress into initial 10% 36% The target was overachieved due to measures
programmes of choice Progression rate (%) of PLP put in place e.g. student attendance and
students. academic support programmes.
The College further appointed tutors to support
struggling students.
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STRATEGIC OUTPUT PERFORMANCE -I;é;r Ig:l_oALr\IJ_r\IJEEGl;E TVETZS):;:LEGE EXPLANATORY REMARKS
OUTCOME INDICATORS
OUTPUTS TARGET ACHIEVEMENT
SO3 3.1 College councils are
Improved constituted and comply % compliance with governance 100% 91% The target was underachieved due to the
quality of with standards standards. Department delaying the appointment of Section
TVET college 10 (6).
ProvISIon 3.2 Examinations are % compliance with examination
conducted with minimum . 100% 100% The College met the target.
. . standards and policy.
irregularity reported
3.3 More students meet | % of registered students (based The target was overachieved due to measures
the requirements for on subject enrolment) qualifying 75% 80% put in place e.g. student attendance and
writing examinations for examinations. academic support programmes.
3.4 TVET college
lecturers are placed in . 5% 6% The College overachieved due to increased effort
. - % of TVET college lecturers e . .
industry for specified e TS to place lecturers within the municipality, private
periods to gain relevant service providers and SETAS e.g. TETA.
experience
3.5 Partnerships signed Number of partnership
for improving teaching agreements (locally and 10 16 The target was overachieved due to the efforts
and learning and internationally) for purposes of employed by the College to establish new
relevance of exchanging and/or placing partnerships.
programmes college students and /or
lecturers
S04 4.1 More students are
Improved enrolled in identified Number of students enrolled in 450 203 The College underachieved. The under-
responsivene | programme offerings programmes relating to OIHD enrolment was due to SETAs delaying approving
ss of TVET relating to OIHD and and priority skills. college applications.
colleges to priority skills
the world of 4.2 Entrepreneurship Number of students engaged in College overachieved on the target due to forging
work hubs are established entrepreneurship programmes 500 514 relationships with NYDA, International Labour
and supported and initiatives Organisation, Banks and Municipality LEDs.
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STRATEGIC OUTPUT PERFORMANCE E\éi{ FC’:L(?ALI\II_I\IIE;; TVETZE):;: = EXPLANATORY REMARKS
OUTCOME INDICATORS
OUTPUTS TARGET ACHIEVEMENT
4.3 Students are placed
for WBPL at exit levels Number of ;tudents placed for 550 244 The College generally underachieved due to
WBPL at exit levels ;
underfunding from SETAS.
*N f st ts pl fi .
W;;nfz ﬁlcsvufjn s placed for 200 56 The College generally underachieved due to
underfunding from SETAS.
*Number of students placed for The College generally underachieved due to
WBPL at N6 350 188 underfunding from SETAS.
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0.2 STRATEGY TO DEAL WITH UNDERPERFORMANCE

OUTPUT PERFORMANCE INDICATORS

ACTION

RESPONSIBLE
PERSON

The College has under-enrolled in the following
programme:

- NCV

Occupational Qualifications
Short Skills Programmes
Higher Certificates

The College will develop the Improvement Plan, which will be
monitored by the Deputy Principals. The plan will be reported on
a quarterly basis during the College Quarterly Strategic reviews.

DPA, DPR & Campus
Managers

The College underperformed in the number of
students at exit levels exiting college programmes

Management will continue engaging Campuses through
accountability sessions to reflect on poor performing subjects and
strategies to be implemented to resolve them.

The College management and Academic Board will strengthen
quarterly review sessions to measure performance against
approved performance targets.

DPA and
Managers

Campus

College did not comply 100% with this target (%
compliance with governance standards)

Management will follow up with the department on the progress
for the appointment of Section 10(6) Council members, which
needs the Minister’s concurrence.

Principal & DPC

Number of students placed for WBPL at exit levels

The College will increase efforts to establish more partnerships,
especially with mining houses to allow student placements.

The College will further host breakfast sessions with prospective
host employers for information sessions on internships and WBE.

DPR and
Managers

Campus
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PART D: FINANCIAL INFORMATION

12. FINANCIAL REPORTING

12.1 REQUIRED ATTACHMENTS FOR FINANCIAL REPORTING

A.

B.

C.

Vi.

Vii.

COUNCIL RESPONSIBILITY AND APPROVAL

REPORT OF THE AUDIT AND RISK COMMITTEE

AUDITED ANNUAL FINANCIAL STATEMENTS

Report of the Auditor-General or External Auditors
Statement of Financial Position

Statement of Financial Performance

Statement of Changes in Net Assets

Cash Flow Statement

Accounting Policies

Notes to the Annual Financial Statements
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Report of the Auditor-General or External Auditors
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port of the Auditor-General to the Minister of Higher Education and Training and the

ouncil of Goldfields Technical and Vocational Education and Training (TVET) College

REPORT ON THE AUDIT OF THE FINANCIAL STATEMENTS

Opinion

1.

I have audited the financial statements of the Goldfields TVET College set out on pages Xxx to Xx,
which comprise the statement of financial position as at 31 December 2024, statement of
financial performance, statement of changes in net assets and cash flow statement for the year
then ended, as well as notes to financial statements, including a summary of significant
accounting policies.

In my opinion, the financial statements present fairly, in all material respects, the financial position
of the Goldfields TVET College as at 31 December 2024 and its financial performance and cash
flows for the year then ended in accordance with Standards of Generally Recognised Accounting
Practice (GRAP) and the requirements of the Continuing Education and Training Act 16 of 2006
(CETA).

Basis for opinion

3.

I conducted my audit in accordance with the International Standards on Auditing (ISAs). My
responsibilities under those standards are further described in the responsibilities of the auditor-
general for the audit of the financial statements section of my report.

| am independent of the college in accordance with the International Ethics Standards Board for
Accountants’ International Code of Ethics for Professional Accountants (including International
Independence Standards) (IESBA code) as well as other ethical requirements that are relevant
to my audit in South Africa. | have fulfilled my other ethical responsibilities in accordance with
these requirements and the IESBA code.

| believe that the audit evidence | have obtained is sufficient and appropriate to provide a basis
for my opinion.

Emphasis of matters

6.

| draw attention to the matters below. My opinion is not modified in respect of these matters.

Restatement of corresponding figures

7.

As disclosed in note 27 to the financial statements, the corresponding figures for 31 December
2023 were restated as a result of errors in the financial statements of the college, at, and for the
year ended, 31 December 2024.
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aterial impairment

8. As disclosed in note 5 of the financial statements, receivables from exchange transactions were
impaired by R35 078 379 (2023: R32 114 208).

Responsibilities of the council for the financial statements

9. The council is responsible for the preparation and fair presentation of the financial statements in
accordance with the GRAP and the requirements of the CETA and for such internal control as
the council determines is necessary to enable the preparation of financial statements that are
free from material misstatement, whether due to fraud or error.

10. In preparing the financial statements, the council is responsible for assessing the college’s ability
to continue as a going concern; disclosing, as applicable, matters relating to going concern; and
using the going concern basis of accounting unless the appropriate governance structure either
intends to liquidate the college or to cease operations, or has no realistic alternative but to do so.

Responsibilities of the auditor-general for the audit of the financial statements

11. My objectives are to obtain reasonable assurance about whether the financial statements as a
whole are free from material misstatement, whether due to fraud or error; and to issue an
auditor’s report that includes my opinion. Reasonable assurance is a high level of assurance but
is not a guarantee that an audit conducted in accordance with the ISAs will always detect a
material misstatement when it exists. Misstatements can arise from fraud or error and are
considered material if, individually or in aggregate, they could reasonably be expected to
influence the economic decisions of users taken on the basis of these financial statements.

12. A further description of my responsibilities for the audit of the financial statements is included in
the annexure to this auditor’s report. This description, which is located at page xx to xx, forms
part of my auditor’s report.

REPORT ON THE AUDIT OF THE ANNUAL PERFORMANCE REPORT
13. In terms of the CETA, the college is not required to prepare an annual performance report.
REPORT ON COMPLIANCE WITH LEGISLATION

14. In accordance with the PAA and the general notice issued in terms thereof, | must audit and
report on compliance with applicable legislation relating to financial matters, financial
management and other related matters. The council is responsible for the college’s compliance
with legislation.

15. 1 performed procedures to test compliance with selected requirements in key legislation in
accordance with the findings engagement methodology of the Auditor-General of 8outh Africa

assurance opinion or conclusion. ’
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17.

. Through an established AGSA process, | selected requirements in key legislation for compliance

testing that are relevant to the financial and performance management of the college, clear to
allow consistent measurement and evaluation, while also sufficiently detailed and readily
available to report in an understandable manner. The selected legislative requirements are
included in the annexure to this auditor’s report.

The material findings on compliance with the selected legislative requirements, presented per
compliance theme, are as follows:

Annual financial statements

18.

The financial statements submitted for auditing were not prepared in accordance with generally
recognised accounting practice as required by section 25(3) of the Ceta. Material misstatements
of current liabilities and disclosure items identified by the auditors in the submitted financial
statement were corrected, resulting in the financial statements receiving an unqualified audit
opinion.

OTHER INFORMATION IN THE ANNUAL REPORT

19.

20.

21.

22.

The council is responsible for the other information included in the annual report. The other
information does not include the financial statements and the auditor’s report.

My opinion on the financial statements and my reports on compliance with legislation do not
cover the other information included in the annual report and | do not express an audit opinion
or any form of assurance conclusion on it.

My responsibility is to read this other information and, in doing so, consider whether it is materially
inconsistent with the financial statements, or my knowledge obtained in the audit, or otherwise
appears to be materially misstated.

| did not receive the other information prior to the date of the auditor’s report. When | do receive
and read this information, if | conclude that there is a material misstatement therein, | am required
to_communicate the matter to those charged with governance and request that the other
information be corrected. If the other information is not corrected, | may have to retract this
auditor’s report and re-issue an amended report as appropriate. However, if it is corrected this
will not be necessary.

INTERNAL CONTROL DEFICIENCIES

23.

24.

| considered internal control relevant to my audit of the financial statements, and compliance with
applicable legislation; however, my objective was not to express any form of assurance on it.

The matters reported below are limited to the significant internal control deficiencies that resulted
in the basis for opinion and the material findings on compliance with legislation included in this
report.
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. Management did not exercise adequate responsibility regarding the financial, compliance and

related internal controls as numerous material misstatements were identified, which were
subsequently corrected.

AUDlTO!L > GEHEKBL

Bloemfontein
30 May 2025

s"
s

Q
A UDITOR-GENERAL
SOUTH A FRICA
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Auditing to build public confidence
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1.

nexure to the auditor’s report

The annexure includes the following:
The auditor-general’s responsibility for the audit

The selected legislative requirements for compliance testing

Auditor-general’s responsibility for the audit
Professional judgement and professional scepticism

2.

As part of an audit in accordance with the ISAs, | exercise professional judgement and maintain
professional scepticism throughout my audit of the financial statements and on the college’s
compliance with selected requirements in key legislation.

Financial statements

3.

In addition to my responsibility for the audit of the financial statements as described in this
auditor’s report, | also:

¢ identify and assess the risks of material misstatement of the financial statements, whether
due to fraud or error; design and perform audit procedures responsive to those risks; and
obtain audit evidence that is sufficient and appropriate to provide a basis for my opinion. The
risk of not detecting a material misstatement resulting from fraud is higher than for one
resulting from error, as fraud may involve collusion, forgery, intentional omissions,
misrepresentations or the override of internal control.

e obtain an understanding of internal control relevant to the audit in order to design audit
procedures that are appropriate in the circumstances, but not for the purpose of expressing
an opinion on the effectiveness of the college’s internal control.

e evaluate the appropriateness of accounting policies used and the reasonableness of
accounting estimates and related disclosures made.

e conclude on the appropriateness of the use of the going concern basis of accounting in the
preparation of the financial statements. | also conclude, based on the audit evidence
obtained, whether a material uncertainty exists relating to events or conditions that may cast
significant doubt on the ability of the college to continue as a going concern. If | conclude that
a material uncertainty exists, | am required to draw attention in my auditor’s report to the
related disclosures in the financial statements about the material uncertainty or, if such
disclosures are inadequate, to modify my opinion on the financial statements. My conclusions
are based on the information available to me at the date of this auditor’s report. However,
future events or conditions may cause a college to cease operating as a going concern.

o evaluate the overall presentation, structure and content of the financial statements, including

transactions and events in a manner that achieves fair presentation.
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mmunication with those charged with governance

4. | communicate with the council regarding, among other matters, the planned scope and timing
of the audit and significant audit findings, including any significant deficiencies in internal control
that | identify during my audit.

5. lalso provide the council with a statement that | have complied with relevant ethical requirements
regarding independence and communicate with them all relationships and other matters that may
reasonably be thought to bear on my independence and, where applicable, actions taken to
eliminate threats or safeguards applied.

Compliance with legislation — selected legislative requirements

6. The selected legislative requirements are as follows:

Legislation Sections or regulations

Continuing Education and Training Act No.16 of | Section 3(3); 10(9)(c); 10(9)(e)(iii); 10(9B);
2006 Section 20(7)(b): 20(8)(a); 20(8)(b); 20(8)(c):
Section 25(1)(b); 25(3); 44(1); 46(1)(a)(i);
Section 46(1)(a)(ii)

Prevention and Combating of Corrupt | Section 34(1)
Activities Act No.12 of 2004
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